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POLICY TITLE:
Termination During Leave of Absence
POLICY NUMBER:
2240
2240.1 Employees may be replaced or terminated during a qualified leave of absence for any of the following reasons:

1. Notice of intent to resign or demonstration of intention not to return to work is given;

2. Employee fails to return to work within the time specified for the leave without having obtained a District approved extension of the original leave expiration date;

3. Employee fails to supply a doctor’s certificate or other requested documentation within a designated timeframe to substantiate the need for, or an extension of, a leave;

4. Employee fails to accept their former position upon return, or if not available, another position for which they may be reasonably qualified;

5. Employee refuses to undergo a medical evaluation by an appointed doctor at District’s expense when requested; other than based on acceptable religious reasons.
6. Employee accepts other employment at any time during the leave of absence; or

7. Employee’s position no longer exists at the conclusion of his/her leave.
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