Spalding Community Service District

POLICY HANDBOOK

POLICY TITLE:
Immigration Law Compliance
POLICY NUMBER:
2815
2815. District employs only United States citizens and non-citizens who are authorized to work in the United States.   The District does not unlawfully discriminate on the basis of citizenship or national origin.  In compliance with the Immigration Reform and Control Act, each new employee, as a condition of employment, must complete the Employment Eligibility Verification Form (I-9) and present documentation establishing identity and employment eligibility no later than three (3) days following date of hire.  If appropriate documentation is not received within this time, the employment relationship will be terminated.
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