Spalding Community Service District
POLICY HANDBOOK

POLICY TITLE:
Health and Safety
POLICY NUMBER:
3020
The District holds safety in the workplace for employees and the public as our highest priority.  In compliance with California law, and to promote the concept of a safe workplace, the District maintains an Injury and Illness Prevention Program, Policy 3015. The Injury and Illness Prevention Program is available for review by employees and/or employee representatives in the office.
3020.2 All employees are responsible for their own safety, as well as that of others in the workplace and the District facilities. To help maintain a safe workplace, everyone must be safety-conscious at all times. Employees must immediately report all work-related injuries or illnesses to the General Manager.  Additionally, employees are to report any unsafe or hazardous conditions to the General Manager.
3020.3 Necessary safety equipment will be purchased by the District and used by all employees who require such equipment on the job. It is the employee's responsibility to utilize, protect and safeguard such equipment from damage.  An employee who continually loses or damages equipment will be subject to disciplinary action, up to and including termination. 

3020.4 In compliance with Proposition 65, the District will inform employees of any known exposure to a chemical known to cause cancer or reproductive toxicity.



3020 – 1

